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FROM THE DEO

What are the current employment opportunities available in Nagaland, especially for fresh graduates and
skilled youth?

Beyond employment under Government sector, opportunities are available in sectors like Hospitality, Health,
Customer Service, Personal Maintenance, Education, Sports, Self-employment, and Entrepreneurship

How is the government addressing the issue of rising unemployment in both urban and rural areas of the
state?

Government has been taking several steps. Policies are being designed to provide Skilling and Training to
ensure better livelihood opportunities. Government is constantly improving market linkages and availability of

Credits. It I1s also addressing target specific groups such as women, youth, and economically weaker sections
of the society through line departments.

Are there any specific skill development or vocational training programs initiated by the state government

to enhance youth employability? If yes, how does the government monitor the effectiveness and track the
progress and outcome of these programs

Yes, in addition to implementing Central Sponsored Schemes related to skilling, the state government has
successfully launched ‘Mobile Skill Morung’ initiative under SANKALP to bridge the gap for rural skilling and
training. Recently, the Nagaland Skill Development and Entrepreneurship Mission has been launched.
Vocational training programs are being offered in Government ITIs (Industrial Training Institute) across 9
districts in Nagaland.

The government is tracking the progress of trainees through a ‘placement cell’ which every institute and
training partners are made to keep record of.
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FROM THE DEO

What kind of career guidance or counselling service are available for students and job seekers through the
department?

Under the National Career Service (NCS), a project of Ministry of Labour & Employment, District Employment
Exchange (Model Career Centre) Dimapur offers various career guidance and counselling services for
students and jobseekers. Here are some of the services available:

e Career Guidance Sessions: Individual and group guidance sessions are conducted to help individuals
choose their career paths and provide personalized guidance.

e Job Fairs and Placement Drives: Regular job fairs and placement drives are organized in partnership with
various companies, providing opportunities for jobseekers to interact with potential employers.

e Resume Building and Interview Preparation: Expert guidance is provided to help jobseekers create
effective resumes and prepare for interviews.

e Career Counselling: Trained counsellors are available to provide one-on-one counselling sessions, helping
iIndividuals identify their strengths and interests.

e Vocational Guidance: Guidance is provided on various vocational courses and training programs
available.

How does the employment department view the contribution of private training institutes like Eagle Crest

Training Academy and Consultancy in Dimapur toward job readiness and placements for youth in the
state?

The role of the government has largely been a facilitator. And its reach and roles can be limited. Moreover,
job saturation in the government is a reality. However, through private institutes like Eagle Crest, youths can
access more befitting employment opportunities both within and outside the country. Professionalism and
Excellence of Institute encourages trust building in private sector. Recognised Private placement agencies
provide the much-needed support in tackling the growing demand of meaningful employment. Thus, it
contributes in the overall employability of the state workforce while contributing to the growth of the
state’s economy

W

DISTRICT EMPLOYMENT OFFICER (DEO)
DIMAPUR, NAGALAND
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Launching Programme of

NAGALAND SKILL & ENTREPRENEURSHIP !”“‘"!
DEVELOPMENT MISSION (NSEDM)

MAY 29, 2025 e CMRC, KOHIMA

\

oUs (Training Partner): Eagle Crest

Eagle Crest Secures MoU Under Nagaland's
Flagship Skill Mission

A proud milestone as ECTAAC CEO, Mrs. Temjenkala Aier, received the Memorandum of Understanding (MoU) under
the Nagaland Skill & Entrepreneurship Development Mission (NSEDM).
We're thrilled to announce that Eagle Crest Training Academy & Consultancy has been officially selected under
NSEDM, a state-driven initiative focused on bridging the skill gap, generating employment, and fostering
entrepreneurship across Nagalanda.
This transformative mission aims to skill and empower 5,000 youth across high-demand sectors such as:

Construction

Healthcare

Hospitality

Information Technology

Green Industries
With a strong focus on industry-relevant training, hands-on learning, and real-world impact, the program targets 60—

80% placement or entrepreneurship outcomes paving the way for a skilled, self-reliant, and future-ready Nagaland.
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COLLABORATING FOR GROWTH

AND OPPORTUNITY

This partnership aims to foster growth, strengthen mutual goals, and open new avenues for
development and cooperation. The MoU signifies a shared vision and a step forward toward

impactful outcomes.

MGM COLLEGE, DIMAPUR

We are delighted to announce the signing
of an MoU with MGM College, a supportive
and forward-thinking institution. This
collaboration aims to enhance skill
development, industry exposure, and
career opportunities for students through
joint programs and training initiatives.

Eagle Crest in collaboration with

support students in obtaining acc

guidance, personalized support,

oy |
Strengthening Global Employment Opportunities: MoU Signed
with HR IndiaOverseas

We are pleased to announce our partnership with M/s HR
IndiaOverseas, a registered overseas recruitment agency authorized by ™
the Ministry of External Affairs, Government of India (Registration No. B-
2175/UP/PER/100/5/10479/2023). With a valid license to deploy Indian
workers abroad, HR IndiaOverseas operates under strict compliance
with the Emigration Act, 1983.

Located in Sector 63, Gautam Buddha Nagar, Uttar Pradesh, the
agency is led by Mr. Asim Gaurav Dubey.

Through this MoU, we aim to facilitate ethical, transparent, and efficient
overseas employment opportunities for our skilled candidates, further
strengthening our mission of global workforce empowerment.

6

Madina Travels

Agency, a trusted Common Service Centre, provides
service of document correction and update, to

Jrate PAN and

AADAAR details. This collaboration offers expert

and efficient

document management to ensure a smooth process.
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MOBILIZATION

District Administration
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Our mobilization efforts across various districts of

Nagaland and the neighboring state of Manipur have

been met with great enthusiasm and participation. From

bustling towns to serene villages, the response from

youth and parents alike reflects a shared aspiration for
orowth, skill development, and employability.

Tseminyu District
Through dedicated outreach programs, community adminstration 30"June, 2025
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interactions, and awareness campaigns, our team has

successfully connected with aspiring individuals from
districts such as Dimapur, Wokha, Mokokchung,
Zunheboto, and beyond. Each step in this journey
reaffirms our mission to unlock opportunities and pave
pathways toward a brighter, self-reliant future.
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Gl\MPUS HEGRUITMENT DRIVE

INDIGO RETURNS FOR CAMPUS
RECRUITMENT: 27"" JUNE, 2025

IndiGo -

IndiGo Airlines once again visited our campus for
a recruitment drive, offering aspiring aviation
professionals a platform to launch their careers.
The session witnessed enthusiastic participation,
reflecting the growing interest in the aviation
industry. We value our continued partnership
with IndiGo and remain committed to connecting
students with real-world opportunities

INDIGO AIRLINE: 10"" MAY, 2025

We are proud to announce that during
the recent campus interview drive, our
students were successfully selected by
Indigo Airlines. This achievement
highlights the talent and potential of our
students and marks a proud moment for
the institution. We wish the selected
candidate a bright and successful career
ahead in the aviation industry

Fﬂ.E'ED

DELTIN CASINO & HOTEL, GOA: 30" MAY, 2025

We are delighted to share that Deltin Group
conducted a successiul campus
recruitment drive at ECTAAC. The event
provided an excellent platform for students
to explore exciting career opportunities in
the hospitality and gaming industry.
Selected candidates now embark on a new
journey with Deltin, and we congratulate
them on this remarkable achievement.
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VOIGES OF VIGTORY

My Journey: From Nagaland to the UAE

Hello, my name is Benjongbenla Longchar, and |
belong to the Ao community of Nagaland.

After graduating from S.D. Jain Girls’ College, |
completed a six-month basic computer course to
strengthen my foundational skills. Later, | enrolled
at Eagle Crest Training Academy and
Consultancy, where | underwent a two-month
professional training in Hospitality, Cruise, and
el Aviation. Though | attended several interviews
S across India, | wasn’t selected but | kept faith,
trusting God had better plans.

Shortly after receiving my Indian passport, |
appeared for an international interview with a
luxury American restaurant chain in the UAE.
Within a month, | was overjoyed to see my name
on the selection list.

| B = - R
Benjongbenla Longchar
TGIF, UAE, Thank God It’s Friday

Coming from a humble background, | was excited but worried about finances. With the loving
support of my aunt, family, and by God’s grace, | was able to take that bold step.

Looking back, | see how every challenge shaped me. One of my dreams has always been to
support my family financially, and today, I’'m grateful to see that dream taking shape.

—agle Crest played a pivotal role in my journey. It gave me the training, grooming, and confidence
to step into the global workforce. Their support and commitment to student success helped me
secure a job abroad and grow into the person | am today.

When | first arrived in the UAE, | was shy and unsure. Over time, | adapted, grew in confidence,
learned new languages, and made friends from around the world. | truly became a better version
of myself.

A turning point came when | was once rejected in India because of my weight. That moment
changed me.l began morning walks, drank lemon water, avoided rice, and exercised daily. Within
a month, | lost 10 kg, and more importantly, gained energy and confidence. That journey taught
me discipline, consistency, and self-worth.

To all the youth reading this:

Your beginnings do not define your future. It's okay to face rejection or come from a simple
background. Keep learning, stay determined, and trust God’s timing. Just like | did with the right
guidance and unwavering faith, your “yes” will come too.

Your story is unfolding and it will be a beautiful one.
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PLA UCCES

Empow ne step at a time

T
.|'|‘ e
= P

7

M

|

s
Ll

Ms. Kevizeno Lohe & Ms.Beley K Konyak Ms. Akumsenla
JW Marriot Mussoorie

Walnut grove resort and spa Indigo Airline

Ms. Jessica Mr. Lenminthang Ms. Watichila Jamir

Indigo Airlines Akasa Airline Emirates Airline
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] Ms. Pulotoli V Zhimo

Ms. Kevideno ﬁotsu — S NI ANGLUNZO
Bahrain Novotel, Jaipur

Dubai, UAE
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Ms. Easter Shohe Ms. Sentongkumla Ms. Avikali
P&O Cruise, UK

Dubai, UAE The Oberoi, Bengaluru
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WHEN CURIOSITY MEETS CAPABILITY:
RISING THROUGH THE RANKS IN TECH

lll
1

Creetings to all the readers, I'm Suyimzatet, and ['ve been
with Eagle Crest Institute for over five years now. [ come
from an academic background in Economics, but my interest
in technology and problem-solving naturally drew me

toward this field. I initially joined as an MIS Coordinator, and bb
| i | S MR. SUYIMZATET

at the time, I was solely responsible for handling all 1T -
related tasks—big or small. It was a challenging start, but it [T & Media Head
gave me a chance to learn, adapt, and contribute in

whatever way [ could.

Over time, as the company grew and digital needs became more complex, [ was fortunate to grow along with it.
Today, [ head the IT and Media Department, working with a small but committed team of three. Together, we
support everything from technical operations to creative media content, digital branding, and communication.

[ feel grateful for the trust and support I've received throughout this journey. Every step has been a learning
experience, and I'm proud to be part of a company that values growth, teamwork, and innovation. I'm looking
forward to what we can continue building together in the years ahead

12



EMPLOYEE SPOTLIGHT:

TO TRAINER

ASHELI YEPTHOMI - FROM TRAINEE

My name is Asheli Yepthomi, and I graduated with a degree
in English Honours in 2018. Fresh out of college, I joined

Emporium Institute—now known as Eagle Crest—where |
was trained, skilled, and groomed for a career in the aviation
industry. It was here that I found my true calling. During my
training period, I was fortunate enough to be selected as a
cabin crew member through one of the campus recruitment
drives. That opportunity marked the beginning of a thrilling

journey above the clouds.

90 s as

with pride. Watching students grow in confidence and step into their careers re
and that is what inspires me every single day. It's a full-circle moment that fue

future talent in this dynamic industry.

To every young dreamer walking into our classrooms today—I see a reflect
determination, the sky is not the li

stands as proof that with the right training, gu
beginning. I'm grateful to be part of a team that
futures, one flight at a time.
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HELI YEPTHOMI
Aviation Trainer cum

Training Team Leader

s is both an honour anc
nds me of my own jou
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After a rewarding stint flying across skies and meeting people from all walks of lite, I felt a pull
all began. Today, I serve as an Aviation Trainer at Eagle Crest, driven by my love for teaching anc
back. Being able to guide and mentor aspiring aviation professiona

My passion to keep nu

ransforming lives, just as mine was.
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ion of who I once was. My journey
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Mr. Sungtimen Longchari Ms. Ayani Kikon Mr. Chubalong Longchar
1st, July 3rd, July 13th, July
Admission Assistant Soft Skill Trainer & Editor IT & Media Assistant
in Chief

i

Ms. Tsuktinaro Mr. Suyimzatet Ms. Allin Awomi
27/th, July 28th, September 20th, September
Hospitality Trainer & IT & Media Head Operation & HR Head

Data Executive

Birthdays are more than just dates on a calendar. They're beautiful reminders of the wonderful people we get to
work with every day. To our dear team members celebrating their special day, we want you to know how much
you are valued and appreciated.

Your dedication, kindness, and unique spirit make our workplace feel more like a family. As you step into a new
yvear of life, we wish you happiness that lingers, dreams that take flight, and moments that warm your heart.

Happy Birthday! Thank you for being such an important part of our journey.

14
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VALUE ADDED ACTIVITIES

_ | SPBFC rorex  CURRENCY CONVERSATIONS: A BFC
<a=m FOREX SESSION

: We were honored to host BFC Forex for a
- illllli;l.l.:: I, lh: / 7 "i. ’f}: 1 II ll
' G

special session where students gained insights

INto foreign exchange, currency handling, and

INternational remittances. The session enriched

A -. § 1:,“\& a
2o [\ their understanding of real-world applications in

the hospitality, aviation, and cruise industries.

UCO BANK

z | UCO BANK CONDUCTS FINANCIAL
| PLANNING SESSION AT ECTAAC

UCO Bank recently conducted an engaging
session on financial planning, guiding students
on smart saving habits, budgeting, and
INvestment basics. The session empowered our
trainees with practical financial knowledge

essential for personal and professional growth.

MEDICAL AWARENESS SESSION BY
DR. APONG LONGCHAR

Dr. Apong from Nikos Hospital, Dimapur,
conducted a medical awareness session at our
Institute, highlighting essential health practices,
hygiene, and stress management for students

preparing for professional careers.
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VALUE ADDED ACTIVITIES

\_UM

V\Y\ ALUMNA INTERACTION SESSION
ezl WITH ONGOING STUDENTS

Our alumna Ms.Nitumoni Gogol currently

working at Waldorf Astoria — Dubal International

-inancial Centre, UAE, visited the institute for an

Interactive session, sharing her journey and
experiences In the Industry. Her Insights
INnspired and motivated students, offering a real-
world glimpse Into career possibilities after
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INTERNSHIP SESSION FOR
: = 93 ‘.. 28 DIMAPUR GOVT. COLLEGE
TR STUDENTS

VYT VY. | ;"T y An internship session was held for DGC

A

¥

v (87 WY Wy SNy e students, providing guidance on Industry
readiness, workplace skills, and professional

conduct.

EAGLE CREST CEO JOINS
INVESTMENT & BUSINESS

DIALOGUE PANEL
We take pride In Mrs. Temjenkala Aier, CEO of

i Farprvish iy

2 o ’ —agleCrest, for representing us at the Investment

uuuuuuuuuuu

and Business Development Talk Series, initiated
by EduCenter In collaboration with |IDAN. The

-ﬂ'”"i'- session brought together key voices In

M entrepreneurship and skills development, sharing
INnsights on bullding a strong business ecosystem

INn Nagaland.
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COMPREHENSIVE STUDENTS SUPPORT SERVI S |
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Indian Passport Services

Indian Passport Services at Eagle Crest Institute to
guide students on passport application processes and
International travel documentation essentials.

Medical Health Care Service

Eagle Crest Institute conducts a medical healthcare
session to promote student wellness, hygiene
awareness, and preventive care practices.

Mental Health Session

Eagle Crest Institute host a mental health session to
promote emotional well-being, stress management,
and a healthy mindset among students

Eagle Crest Hostel Service

Eagle Crest offers secure and comfortable hostel
facilities, ensuring a supportive environment and a
home-like experience for all students.

v P EN
Skill Saturday

Skill Saturday focused on enhancing practical
knowledge through interactive activities and real-world
scenarios, empowering students with confidence and

industry-relevant skills.

17




EAGLE CREST

COMPREHENSIVE SERVICES FOR STUDENT GRO

T

Industry Familiarization Trip

Students embarked on an Industry Familiarization Trip,
gaining firsthand exposure to professional environments,
work culture, and industry operations bridging classroom
learning with real-world experience.

Outdoor Catering

A refreshing day of fun, bonding, and team-building
activities in an open setting, strengthening connections
beyond the classroom.

Parents & Students Orientation
An Iinteractive session to welcome students and

parents, sharing insights on course structure,
expectations, and the journey ahead

D —

Spiritual & Fellowship Services

A time of reflection, prayer, and togetherness to
nurture faith and foster a sense of community. @

-

—
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As we conclude this edition, we hope you found valuable insights and
inspiration for your journey in the Hospitality, Aviation, and Cruise
industry. Stay connected with us for more updates, success stories, and
expert advice.

Get ready this July as Eagle Crest launches its grand new campus with a
—your gateway to top global career opportunities begins here.

We'd love to hear from you! Share your thoughts, feedback, or success
stories at ®eaglecrestinstitute

www.ectaac.com @ eaglecrestinstitute 8787385797
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Empowering Preams, Shaping Future

. |

EDITORIAL TEAM

Editor-in-Chief: Ms. Ayani Kikon — Leading with vision and purpose to shape a magazine of excellence and impact.
Associate Editor: Mrs. Temjenkala Aier — Supporting content development and reviews.

Design & Layout Coordinator: Mr. Chubalong Longchar — Bringing the magazine to life with a compelling
visual identity.

@& www.ectaac.com (@ eaglecrestinstitute O 8787385797



